NIBE

2025-02-13

Policy Against Sexual Exploitation and Abuse

The NIBE Group, including all its entities and employees, is committed to
preventing and addressing sexual exploitation and abuse. All acts of sexual
exploitation and abuse are unacceptable and contrary to our core values. The NIBE
Group has zero tolerance for any such acts and is determined to ensure that
nobody will suffer, directly or indirectly, from sexual exploitation and abuse.

Purpose and scope

The objective of this policy is to recall obligations of the NIBE Group employees and third
parties engaged by the NIBE Group, and to set out rules and procedures to prevent and
address sexual exploitation and abuse. This policy applies to all the NIBE Group employees and
third parties engaged by the NIBE Group.

Prohibited conduct

The following is prohibited conduct:

. “sexual exploitation”; which is defined as any actual or attempted abuse of a position
of vulnerability, differential power, or trust, for sexual purposes, including, but not limited to,
profiting monetarily, socially or politically from the sexual exploitation of another,

. “sexual abuse”; which is defined as the actual and threatened physical intrusion of
sexual nature, whether by force or under unequal or coercive conditions,

. “sexual activity with children”; with children is hereby understood persons under the
age of 18.

Mistaken belief in the age of a child is not an excuse, and

. exchange of money, employment, assistance, goods or services for sex, including
sexual favors or other forms of humiliating, degrading or exploitative behavior.

Promoting the highest standards of ethical conduct

The NIBE Group is committed to ensuring the highest standards of ethical conduct and
eliminating any risk of sexual exploitation and abuse. To achieve this, the NIBE Group takes
measures including:

. raising awareness among employees and third parties,

. developing and maintaining monitoring mechanisms to prevent and detect sexual
exploitation and abuse,

. ensuring that, if an allegation of any such incident is reported or an incident

discovered, a prompt and thorough investigation takes place without regard to position held,
length of service, or relationship to the NIBE Group,

. taking appropriate action in all cases within the NIBE Group’s scope of authority,
reporting on such cases and, where appropriate, legal action and
. evaluating and reviewing systems and procedures to prevent and respond to sexual

exploitation and abuse.
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Reporting and investigation

We believe that a safe and accessible grievance mechanisms and procedures to report any
incidents are essential to encourage victims and whistleblowers to come forward. Reports of
sexual exploitation and abuse will be dealt with promptly, fairly and effectively in accordance
with this policy.

Where employees or third parties become aware of situations that may involve sexual
exploitation and abuse within the NIBE Group, they must report the matter promptly to a
suitable manager within the NIBE Group. Alternatively, the NIBE Group’'s whistleblowing
function can be used at https://report.whistleb.com/nibe.

Allegations of prohibited conduct should be reported promptly, as early reporting is critical to
the success of any investigation and may significantly contribute to the NIBE Group’s ability
to address the abuse.

Consequences in case of breaches against the policy

Failure to meet obligations set out in this policy as well as bad faith, malicious or frivolous
allegations of sexual exploitation and abuse, may lead to i.a. disciplinary action, termination of
employment, summary dismissal or termination of contract for third parties.
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